
Referring to the “Interview Basics” handout 
in the DePaul Career Library, students will 
draft answers to common interview questions, 
practice answering them with peers, and provide 
feedback in pairs or small groups. 
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Print out a wide range of job postings; select according to your students’ 
interests or have them bring one to class that they have selected. 

Pass out the activity (pages 1 & 2) of this exercise and give them all a couple of minutes to 
brainstorm how they will answer these questions during their mock interview. Be sure to 
encourage them to refer back to the job posting to craft answers that connect to the role. 

Refer to page two (interview notes). Ask the pairs to interview each 
other, taking notes on their partner’s responses. Explain to the class that 
this exercise refl ects the real-world experience in that interviewers take 
notes and then refl ect on the candidate’s answers after the fact. 

Pass out the Interview Feedback forms and give them 
all a chance to supply scores as well as notes. 

Have a large group conversation asking students to refl ect on their own answers and 
how they might change how they answer these questions, based on the feedback form. 

Share additional Interviewing resources from the Career Library, including: Prepare for 
Your Interview, Ask Great Questions in Your Interview, and Master the Video Interview

master  the  videointerview
Video interviewing is a growing trend, with big organizations like Google, Apple, Facebook and Twitter 

leading the way. Just like in-person interviews, success on video boils down to one word: preparation!

Preparation is the key to performing well in your video interview. 

It’s not all that different from an in-person interview—you’ll want 

to dress appropriately and be prepared for likely questions and 

topics—but there are some things you can do to make sure your 

moment on the screen goes well.

How to prepare for your big on-camera moment

See our “Tips for Interview Prep” handout for help

preparation
is  key!

Video interviewing—conducting a job interview from a remote location using 
video technology—is becoming more popular among hiring organizations and recruiters, mainly because it’s more 

effi cient. It’s easier and faster for them to 
schedule, interview, and narrow down a 
candidate pool.

Interviewing by video can benefi t candidates as well, including leveling the 
playing fi eld for those who do not live in the 
employer’s area, and the ability to interview 
from a familiar, comfortable space.

Video interviews can be live or pre-recorded. For a live interview, you might 
be sent a link or get a call. For pre-recorded video interviews, also called 

one-way interviews, you will be sent login information, and you will record 
your responses to interview questions 
that have been pre-recorded or appear 
in writing on the screen. There is often a 
time limit for your answers, and you may 
be given more than one chance to record 
each answer.
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prepare  for
your  interview
Preparation is key to a successful interview. 
It’s more than having good answers to likely 
questions—when you’re prepared, you’re 
more relaxed and confi dent. When you’re 
prepared, you look prepared. 

It pays to take the right steps before—and after—a job 
interview to maximize the chances of making a positive 
impression and getting the offer. Here’s a step-by-step 
guide to making sure you’re ready!  

Be sure to walk into the interview fully prepared for the inevitable “So, tell me what you know about us” 
interview question. Review the website, starting with the “about us” section. Know the way they describe 
their mission, their business, their products and services, and their customers. Search the web for industry 
articles. Reach out to your network for any insights. Jot down a few notes. Think of questions to ask about 
the organization.

Research  the  company

Study  the  job  and  match  it  to  your  strengths

The fi rst step in your preparation is to carefully review the job description. Make a list of the knowledge, 
skills and other qualifi cations outlined in the description. Then, list your strengths and qualifi cations 
and match them to the description. Write out examples of these strengths in action. This will prepare 
you for job- and you-specifi c interview questions.

Take the time to write out likely questions and your answers. Practice your delivery with a 
career center advisor or peer. This will help you feel relaxed and confi dent in the interview.

practice  for  the  interview  Also check out DePaul’s
“Interview Basics” handout
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Mock  interview 
peer  exercise

Facilitator Guide



mock  interview  peer  exercise
For this activity, your partner will ask you the following questions and you will answer 
them. Be sure to try to answer them to refl ect the job posting you have brought or were 
provided. Each of you will be taking notes on your partner’s answer and will provide 
feedback. Take a couple of minutes to prep your own answers on this sheet:

Tell me about your interest in this role.1

What part of this role might be a challenge for you?
Where or how might you face a learning curve?2

4 In this role, you have to problem solve and adapt to changing priorities. What is 
your approach to managing change and responding to different needs?

5 What questions do you have for me at this time?

3
This role involves a lot of project management and dealing with both moving 
parts and multiple teams. Can you give an example of a time you worked as 
part of a group and describe how you managed working as a team?
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Ask your partner the following questions and take notes on their responses. Try to capture their main 
points as well as the language they are using to describe their skills, experiences, or qualifi cations.

Interviewer Interviewee

Tell me about your interest in this role.1

What part of this role do you see as where you might have a 
learning curve or where you might face a challenge?2

4 In this role, you have to problem solve and adapt to changing priorities. What is 
your approach to managing change and responding to different needs?

5 What questions do you have for me at this time?

3
This role involves a lot of project management and dealing with both moving 
parts and multiple teams. Can you give an example of a time you worked as 
part of a group and describe how you managed working as a team?
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Interviewer Interviewee

Tell me about your interest in this role.

The interviewee clearly articulated 
their interest in this role. 1 2 3 4 5

The interviewee identifi ed what makes 
them qualifi ed for this role. 1 2 3 4 5

The interviewee expressed genuine 
interest in working with this employer. 1 2 3 4 5

1 STRONGLY DISAGREE STRONGLY AGREE

What part of this role do you see as where 
you might have a learning curve or where 
you might face a challenge?

The interviewee identifi ed a skill or knowledge 
that they would need to build in this role. 1 2 3 4 5

The interviewee articulated how they 
might build on an existing skill to learn—or 
expressed interest in growing this skill. 

1 2 3 4 5

The interviewee was authentic, positive, 
and enthusiastic in their answer. 1 2 3 4 5

2
STRONGLY DISAGREE STRONGLY AGREE

This role involves a lot of project 
management and dealing with both moving 
parts and multiple teams. Can you give an 
example of a time you worked as part of 
a group and describe how you managed 
working as a team?

The interviewee succinctly related an example 
of a group project they were a part of. 1 2 3 4 5

The interviewee described their approach 
to working as part of a team. 1 2 3 4 5

The interviewee expressed positivity about this 
experience and related it back to this role 1 2 3 4 5

3

STRONGLY DISAGREE STRONGLY AGREE

interview  feedback
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In this role, you have to problem solve 
and adapt to changing priorities. What is 
your approach to managing change and 
responding to different needs?

The interviewee succinctly related an 
example of either problem solving or 
managing priorities as part of this answer. 

1 2 3 4 5

The interviewee described their 
approach to managing change. 1 2 3 4 5

The interviewee expressed positivity about this 
experience and related it back to this role. 1 2 3 4 5

4

STRONGLY DISAGREE STRONGLY AGREE

What questions do you have 
for me at this time?

The interviewee asked a question that expressed 
knowledge of this role or this industry. 1 2 3 4 5

The interviewee asked a question that 
allowed them to reiterate their interest 
in this role or their qualifi cations. 

1 2 3 4 5

5
STRONGLY DISAGREE STRONGLY AGREE

Assessment
In general, how do you think this interviewee might prepare differently or strengthen 
their answers for an interview? Give whatever feedback you think might be useful. 
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